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1" Human Right & Ethics

Promoting Sustainable Peace

3 Conflict Prevention and
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10/, Building Trust & Cooperation




Understanding Peace
Education

AIM

()] Promote the principal ()2 Develop individual

of peace, non-violence, understanding of the
tolerance, and conflict root causes of
resolution conflicts, the impact

of violence and the
Importance of
cooperation and
emphaty in building
a peaceful society

Create positive and
harmonious enviroment
where people can
coexist with respect
and dignity
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Overcoming Challenges
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